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wŜǉǳƛǊŜŘ LƴŦƻǊƳŀǝƻƴτ²ƘŜƴ ȅƻǳ ŜƴǊƻƭƭΣ ȅƻǳ ǿƛƭƭ ōŜ ǊŜǉǳƛǊŜŘ ǘƻ ŜƴǘŜǊ ŀ {ƻŎƛŀƭ {ŜŎǳǊƛǘȅ ƴǳƳōŜǊ ό{{bύ ŦƻǊ ŀƭƭ ŎƻǾŜǊŜŘ ŘŜǇŜƴŘŜƴǘǎΦ  

¢ƘŜ !ũƻǊŘŀōƭŜ /ŀǊŜ !Ŏǘ ό!/!ύΣ ƻǘƘŜǊǿƛǎŜ ƪƴƻǿƴ ŀǎ ƘŜŀƭǘƘ ŎŀǊŜ ǊŜŦƻǊƳΣ ǊŜǉǳƛǊŜǎ ǘƘŜ ŎƻƳǇŀƴȅ ǘƻ ǊŜǇƻǊǘ ǘƘƛǎ ƛƴŦƻǊƳŀǝƻƴ ǘƻ ǘƘŜ Lw{ ŜŀŎƘ ȅŜŀǊ ǘƻ 

ǎƘƻǿ ǘƘŀǘ ȅƻǳ ŀƴŘ ȅƻǳǊ ŘŜǇŜƴŘŜƴǘǎ ƘŀǾŜ ŎƻǾŜǊŀƎŜΦ ¢Ƙƛǎ ƛƴŦƻǊƳŀǝƻƴ ǿƛƭƭ ōŜ ǎŜŎǳǊŜƭȅ ǎǳōƳƛǧŜŘ ǘƻ ǘƘŜ Lw{ ŀƴŘ ǿƛƭƭ ǊŜƳŀƛƴ ŎƻƴŬŘŜƴǝŀƭΦ 

Welcome LƴǎƛŘŜ 
9ƭƛƎƛōƛƭƛǘȅ 

The City of Nashua offers a comprehensive benefits package 
to eligible employees.  Eligibility for specific plans depends 
on the terms of collective bargaining agreements and       
non-represented employee policies. Some benefits are 
available to part-time employees on a pro-rated basis.  
Please see your Benefit Guide specific to your bargaining 
unit or employee group. Part-time employees should       
contact the .ŜƴŜŬǘǎ 5ŜǇŀǊǘƳŜƴǘ to request pro-rated 
rates. 

 

²ƘŜƴ /ƻǾŜǊŀƎŜ .ŜƎƛƴǎ 

¶ bŜǿ IƛǊŜǎΥ You must complete the enrollment process 
within 30 days of your date of hire. If you enroll on 
time, coverage is effective in accordance with your    
collective bargaining agreement or employment     
agreement.  

 

If you fail to enroll on time, you will NOT have benefit      
coverage (except for company-paid benefits). 

 

¶ hǇŜƴ 9ƴǊƻƭƭƳŜƴǘΥ Changes made during Open            
Enrollment are effective July 1, 2022 - June 30, 2023. 

 

Due to IRS regulations, elections made upon hire or during 
Open Enrollment (effective July 1) remain in effect at least 
until the next Open Enrollment unless you or your family 
member(s) experience a qualifying event during the Plan 
Year (7/1 to 6/30). Eligible dependents are your spouse, 
children under age 26, and  qualified disabled dependents 
of any age. 

vǳŀƭƛŬŜŘ [ƛŦŜ 9ǾŜƴǘǎ 

The following are examples of common qualified life 
events: 

¶ Marriage or divorce 

¶ Birth or adoption of a child 

¶ Child reaching the maximum age limit 

¶ Death of a spouse, domestic partner, or child 

¶ Lose coverage under spouseΩs/domestic partnerΩs plan 

¶ Gain access to state coverage under Medicaid or CHIP 

 

aŀƪƛƴƎ /ƘŀƴƎŜǎ 

¢ƻ ƳŀƪŜ ŎƘŀƴƎŜǎ ǘƻ ȅƻǳǊ ōŜƴŜŬǘ ŜƭŜŎǝƻƴǎΣ ȅƻǳ Ƴǳǎǘ   
ŎƻƴǘŀŎǘ .ŜƴŜŬǘǎ ǿƛǘƘƛƴ ол Řŀȅǎ ƻŦ ǘƘŜ  ǉǳŀƭƛŬŜŘ ƭƛŦŜ 
ŜǾŜƴǘ όƛƴŎƭǳŘƛƴƎ ŀŘŘƛƴƎ ƴŜǿōƻǊƴǎύΦ You will need                    
documentation of the event such as a marriage  license, 
birth certificate or a divorce decree. If changes are not 
submitted timely, you must wait until the next Open      
Enrollment period to make your  election changes. 

Elections made for Medical, Dental, Vision, Short-Term 
Disability, and Life Insurance are in effect continuously; 
generally you do not need to re-enroll each year. The 
CityΩs contribution to the Health Savings Account will             
automatically be deposited to your Anthem HSA for       
employees enrolled in the High Deductible Health Plan 
with Health Savings Account.  

5/!Σ C{!Σ ŀƴŘ I{! ŎƻƴǘǊƛōǳǝƻƴǎ ǊŜǉǳƛǊŜ ǊŜ-ŜƴǊƻƭƭƳŜƴǘ  
ŜŀŎƘ Ǉƭŀƴ ȅŜŀǊΦ  Most qualifying life events shown above 
apply to Flexible Spending Accounts (FSA & DCA).   

Benefits Overview 

Contacts &  Phone Lists 

Dental Plan 

Disability Insurance 

Employee Assistance          
Program (EAP) 

Flexible Spending Accounts 
(FSA) 

Health & Wellness 

Health Plans 

Health Savings Account  
(HSA) 

Healthcare Consumer 

Life Insurance 

LiveHealth Online 

Qualifying Events 

Retirement Planning 

SmartShopper 

Vision Plan 
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Health Plans  
{ǳƳƳŀǊȅ ƻŦ .ŜƴŜŬǘǎ /ƻǾŜǊŀƎŜΣ tƭŀƴ 5ƻŎǳƳŜƴǘǎ ϧ /ŜǊǝŬŎŀǘŜǎΣ ŀƴŘ ƻǘƘŜǊ      
ōŜƴŜŬǘ ƳŀǘŜǊƛŀƭǎ ŀǊŜ ŀǾŀƛƭŀōƭŜ ƻƴƭƛƴŜ ŦƻǊ Ŝŀǎȅ ŀŎŎŜǎǎΗ 

/ƛǘȅ ƻŦ bŀǎƘǳŀ CƻǊƳǎκLƴŦƻ 

www.nashuanh.gov OR http://cityinet/ 

Search: > Departments > Human Resources > Benefits 

bŀǎƘǳŀ {ŎƘƻƻƭ 5ƛǎǘǊƛŎǘ CƻǊƳǎκLƴŦƻ 

www.nashua.edu 

Search:  > Departments > Human Resources > Learn about Benefits 

a95L/![ .9b9CL¢{ 

!ŘƳƛƴƛǎǘŜǊŜŘ ōȅ !ƴǘƘŜƳ .ƭǳŜ /Ǌƻǎǎ .ƭǳŜ {ƘƛŜƭŘ 

 

{ŜŜ ȅƻǳǊ .ŜƴŜŬǘ DǳƛŘŜ ŦƻǊ ŜƳǇƭƻȅŜŜκŜƳǇƭƻȅŜǊ ŎƻƴǘǊƛōǳǝƻƴǎ ŦƻǊ ǘƘŜ ƴŜǿ 

Ǉƭŀƴ ȅŜŀǊΦ 

 
Comprehensive and preventive healthcare coverage is important in protecting you 

and your family from the financial risk of unexpected illness and injury. 

 

The City offers a choice of four types of medical plans. For detailed information, visit 
your designated online access detailed above and the C¸но tƭŀƴ /ƻƳǇŀǊƛǎƻƴΦǇŘŦ 

All Anthem plans require a Primary Care Physician (PCP) to be selected. If your      

current PCP is not listed on your Anthem card, contact Anthem to update your      

information. 

 

Social Security numbers are required for each dependent on the enrollment form. 

 

LŦ ŀŘŘƛƴƎ ŘŜǇŜƴŘŜƴǘǎΣ ŘŜǇŜƴŘŜƴǘ ǾŜǊƛŬŎŀǝƻƴ ƳŀǘŜǊƛŀƭ ƛǎ ǊŜǉǳƛǊŜŘ ǳǇƻƴ                

ŜƴǊƻƭƭƳŜƴǘΦ  

 

tƭŀƴǎ hũŜǊŜŘ 

¶ HMO - Access Blue New England 

¶ POS - Blue Choice New England 

¶ HDHP - Blue Choice New England with HSA  

¶ HDHP - Blue Choice New England without HSA 

https://www.nashuanh.gov/397/Benefits
http://www.nashua.edu/
https://www.nashua.edu/Page/729
http://cityinet.nashua.city/wp-content/uploads/Documents/Human-Resources/Benefits/Annual-Notices/FY21%20Plan%20Comparison.pdf
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Health Savings Account 
¢ƘŜ I{! ƛǎ ƻƴƭȅ ŀǾŀƛƭŀōƭŜ ǘƻ ǘƘƻǎŜ ŜƴǊƻƭƭŜŘ ƛƴ ŜƛǘƘŜǊ ƻŦ ƻǳǊ I5It aŜŘƛŎŀƭ tƭŀƴǎΦ 

The highlight of these plans is that it allows you to open a Health Savings Account 

(HSA) which is a special savings account that allows you to save pre-tax dollars to pay 

for any άqualified health-related expensesέ permitted under federal tax law. 

 

²Ƙŀǘ ŀǊŜ ǘƘŜ !ŘǾŀƴǘŀƎŜǎ ƻŦ ƘŀǾƛƴƎ ŀ I{!Κ 
 

 

 

 

 

 

 

 

 

¶ The account belongs to you, so only you decide how to spend the money 

¶ Your money rolls over year-to-year, you keep your unspent balance 

¶ It remains yours even if you leave your employer or retire 

¶ Your money withdrawn for qualified medical expenses is tax-free (non-qualified 
expenses are subject to taxes and penalties) 

¶ Or you can save funds to pay for future expenses 

¶ Your HSA account is used to pay your annual deductible 

¶ You can also use your money for dental and vision expenses (these qualified      
expenses do not apply toward your plan year medical deductible) 

9ƭƛƎƛōƭŜ 9ȄǇŜƴǎŜǎ 

You may contribute up to the IRS maximum to cover eligible health care expenses 

incurred by you, your spouse, and your IRS tax dependents to age 26.  

Eligible expenses include: 

¶ Chiropractic Services  

¶ Prescription Drugs  

¶ Dental Expenses  

¶ Glasses, Contact Lenses, and Solutions  

¶ Eye Surgery (including Lasik)  

¶ Lab Fees  

¶ Office Visits (including deductibles 

and coinsurance)  

¶ Orthodontia  

For a complete list of qualified health-related expenses,  

visit ǿǿǿΦƛǊǎΦƎƻǾκǇǳōκƛǊǎ-ǇŘŦκǇрлнΦǇŘŦ. 

DŜƴŜǊŀƭ wǳƭŜǎ 

¶ The advantage of an HSA component to our medical plans is that there is no άuse 

it or lose itέ provision like the FSA.  

¶ City of Nashua gives you $1,500 single/ $3,000 2P/family each plan year 

¶ You can contribute up to $2,150 single/ $4,300 2P/family  (see IRS limits above)  

/ŀǘŎƘ ¦Ǉ /ƻƴǘǊƛōǳǝƻƴǎ  

¶ If subscriberΩs age is between 55 to 65, $1,000 for 2022. 

tƭŜŀǎŜ ƴƻǘŜΥ All new hires will receive a prorated fund amount based on the number 

of pay periods left in the plan year.  

нлнн aŀȄƛƳǳƳ !Ƴƻǳƴǘ ƻŦ I{! /ƻƴǘǊƛōǳǝƻƴǎ 

Single $3,650 

Employee +1 $7,300 

Family $7,300 

 

!ǊŜ ȅƻǳ ŜƭƛƎƛōƭŜ ŦƻǊ ŀ IŜŀƭǘƘ {ŀǾƛƴƎǎ !ŎŎƻǳƴǘ όI{!ύΚ 

¸ƻǳ ŀǊŜ ŜƭƛƎƛōƭŜ ƛŦ ȅƻǳΥ  

¶ Are covered under a qualified high deductible health plan (HDHP) 

¶ Are a U.S. resident and not a resident of Puerto Rico or American Samoa 

¶ Are not covered by any other health plan, including spouseΩs health insurance 

¶ Are not covered by a spouseΩs full-purpose Flexible Spending Account (FSA)   

¶ Are not enrolled in any part of Medicare or Tricare  

¶ Have not received VeteranΩs health benefits in the past 90 days 

¶ Are not claimed as a dependent on another individualΩs tax return  

http://www.irs.gov/pub/irs-pdf/p502.pdf
http://www.irs.gov/pub/irs-pdf/p502.pdf
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SmartShopper 

LƳǇƻǊǘŀƴǘ aŜǎǎŀƎŜΥ  SmartShopper is only available to employees  (and <65 
retirees) currently enrolled in  Anthem group plans. 

SmartShopper is an easy way to compare prices for common services, either online or 
on the phone.  Choose low cost / high quality providers and receive CASH REWARDS. 
Prices vary widely.   

 

Iƻǿ Lǘ ²ƻǊƪǎΥ 

1.  Your doctor recommends a necessary medical procedure 

2.  You call SmartShopper at 1-800-824-9127, or go to ǿǿǿΦǎƳŀǊǘǎƘƻǇǇŜǊΦŎƻƳ  to 
shop for the most cost effective location in your area for the procedure   

3.  SmartShopper helps you schedule your appointment 

4.  You receive a cash reward - -  a check will be sent directly to you! (45- 60 days     
following the procedure) No forms, no hassles!  

 

You earn cash rewards for many common procedures, such as: 

Lab Work  ~  Mammogram  ~  Colonoscopy  ~  MRI  ~  X-Ray 

And many moreΧ a complete list of rewards can be found online at 

ǿǿǿΦƴŀǎƘǳŀƴƘΦƎƻǾ or ǿǿǿΦƴŀǎƘǳŀΦŜŘǳ in the HR/Benefits section  

Employee Assistance  
Program (EAP)  
!ŘƳƛƴƛǎǘŜǊŜŘ ōȅ !ƴǘƘŜƳ 

9ƴǊƻƭƭƳŜƴǘ ƛƴ IŜŀƭǘƘ tƭŀƴ ƛǎ bƻǘ wŜǉǳƛǊŜŘ 

 

bŜŜŘ tǊƻŦŜǎǎƛƻƴŀƭ !ŘǾƛŎŜΚ 

The Employee Assistance Program offers 
solutions to help you balance work and  
life through confidential and easily         
accessible services for employees and  
their household members. 

 

 

The EAP Program is fully paid for by the City of Nashua. Some of the services, resources 
and referrals that the EAP program can provide are: 

¶ Counseling (includes marriage/relationship) 

¶ Legal Services (wills, trusts, divorce, custody) 

¶ Financial Planning (buying a home, budgets) 

¶ Drug/Alcohol Abuse Help 

¶ Elder/Child Care Specialists 

¶ Identity Theft Protection  

¶ MyStrength Program 

 

м-улл-спт-фмрм 
ǿǿǿΦŀƴǘƘŜƳŜŀǇΦŎƻƳ is an excellent website full of information useful for daily living.  
Check it out! 

Company Code:  /ƛǘȅ ƻŦ bŀǎƘǳŀ 
 
MyStrength: The Health Club for your mind. Sign-Up at ǿǿǿΦŀƴǘƘŜƳŜŀǇΦŎƻƳ 

 
ƘǧǇΥκκǿǿǿΦŀƴǘƘŜƳΦŎƻƳκŜŀǇψǾƛŘŜƻ 
 

http://www.nashuanh.gov/
http://www.nashua.edu/
http://www.anthemeap.com/
http://www.anthem.com/eap_video
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Dental Plan Vision Plan 
 

59b¢![ .9b9CL¢{ 
!ŘƳƛƴƛǎǘŜǊŜŘ ōȅ 5Ŝƭǘŀ 5Ŝƴǘŀƭ 
 
Good oral care enhances overall physical health, appearance and mental well-being.  
Keep your teeth healthy and your smile bright with the CityΩs dental benefit plan. 
 
Dental plans are specific to employee groups and collective bargaining agreements. 
Please see your Benefit Guide. 
 
Young children can be enrolled at the time of birth, when they turn one or two years 
of age, or during an open enrollment period. 
 
Northeast Delta Dental can help you attain and maintain Health through Oral        
Wellness® 
 
ƘǧǇΥκκƘŜŀƭǘƘǘƘǊƻǳƎƘƻǊŀƭǿŜƭƭƴŜǎǎΦŎƻƳκIƻƳŜ 

 
 
 

 

±L{Lhb .9b9CL¢{ 

!ŘƳƛƴƛǎǘŜǊŜŘ ōȅ  ±ƛǎƛƻƴ {ŜǊǾƛŎŜ tƭŀƴ  

 

±ƻƭǳƴǘŀǊȅ .ŜƴŜŬǘκ9ƳǇƭƻȅŜŜ млл҈ Ŏƻǎǘ ŦƻǊ Ƴƻǎǘ ŜƳǇƭƻȅŜŜ ƎǊƻǳǇǎϝ 

όϝǎŜŜ ōŜƴŜŬǘ ƎǳƛŘŜύ 

 

The City of Nashua offers an affordable  vision plan that enhances vision care       
coverage beyond your health insurance vision benefit. 

 

Below is a link to the member portal through which you can access vision, hearing 
aid, and other discounts available to VSP members.  
ƘǧǇǎΥκκǿǿǿΦǾǎǇΦŎƻƳκƻǇǝŎŀƭ-ŘƛǎŎƻǳƴǘǎΦƘǘƳƭ  

 

 

 

 

tŀǊǝŎƛǇŀǝƴƎ tǊƻǾƛŘŜǊǎ 

¶ Delta Dental Premier 

¶ Premier MAC = No   

balance billing 

5Ŝƭǘŀ 5Ŝƴǘŀƭ tth 

¶ PPO MAC = No balance billing 

bƻƴ-ǇŀǊǝŎƛǇŀǝƴƎ tǊƻǾƛŘŜǊǎ 

¶ 90% pf PPO MAC—can balance bill up to full fee 

http://healththroughoralwellness.com/Home
https://www.vsp.com/optical-discounts.html
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Flexible Spending Benefits  
 
 
Contact Benefit Strategies  
603-647-4666 
ƘǧǇǎΥκκǿǿǿΦōŜƴǎǘǊŀǘΦŎƻƳ 
 
 
 
 
 

ƘǧǇǎΥκκǿǿǿΦōŜƴǎǘǊŀǘΦŎƻƳκǇŀǊǝŎƛǇŀƴǘǎψŦǎŀΦǇƘǇ 

C[9·L.[9 {t9b5LbD !//h¦b¢{ 
!ŘƳƛƴƛǎǘŜǊŜŘ ōȅ .ŜƴŜŬǘ {ǘǊŀǘŜƎƛŜǎ 
 

²Ŝ ǇǊƻǾƛŘŜ ȅƻǳ ǿƛǘƘ ŀƴ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ǇŀǊǝŎƛǇŀǘŜ ƛƴ ǳǇ ǘƻ ǘǿƻ ŘƛũŜǊŜƴǘ ƅŜȄƛōƭŜ 
ǎǇŜƴŘƛƴƎ ŀŎŎƻǳƴǘǎ όC{!ǎύ ŀŘƳƛƴƛǎǘŜǊŜŘ ǘƘǊƻǳƎƘ .ŜƴŜŬǘ {ǘǊŀǘŜƎƛŜǎΦ  

FSAs allow you to set aside a portion of your income, before taxes, to pay for qualified 
health care and/or dependent care expenses. Because that portion of your income is 
not taxed, you pay less in federal income, Social Security and Medicare taxes. 

IŜŀƭǘƘ /ŀǊŜ C{!  

wŜ-ŜƴǊƻƭƭƳŜƴǘ ƛǎ ǊŜǉǳƛǊŜŘ ŜŀŎƘ ȅŜŀǊ ŘǳǊƛƴƎ !ǇǊƛƭκaŀȅ ƻǇŜƴ ŜƴǊƻƭƭƳŜƴǘ ŜũŜŎǝǾŜ 
Wǳƭȅ мǎǘΦ 

For 2022, you may contribute up to $2,850 to cover qualified health care expenses 
incurred by you, your spouse and your children up to age 26. Some qualified      
expenses include: 

 

 

 

 

CƻǊ ŀ ŎƻƳǇƭŜǘŜ ƭƛǎǘ ƻŦ ŜƭƛƎƛōƭŜ ŜȄǇŜƴǎŜǎΣ Ǿƛǎƛǘ ǿǿǿΦƛǊǎΦƎƻǾκǇǳōκƛǊǎ-ǇŘŦκǇрлнΦǇŘŦΦ
όƻǊ ǿŀǘŎƘ ǘƘŜ ǾƛŘŜƻ ŦƻǊ ƳƻǊŜύ 

bh¢9Υ Unused funds will be forfeited at the end of the plan year (you have  an 
additional 90 days to submit receipts from claims incurred during the plan year) 
 
Lw{ ǊǳƭŜǎ Řƻ ƴƻǘ ǇŜǊƳƛǘ ŀ C{! ƛŦ ȅƻǳ ŀǊŜ ŜƴǊƻƭƭŜŘ ƛƴ I5It ǿƛǘƘ ŀ IŜŀƭǘƘ {ŀǾƛƴƎǎ 
!ŎŎƻǳƴǘ όI{!)Φ 

¶ Coinsurance 
¶ Copayments 
¶ Deductibles 

¶ Prescriptions 
¶ Dental treatment 
 

¶ Orthodontia 
¶ Eye exams/
eyeglasses 

5ŜǇŜƴŘŜƴǘ /ŀǊŜ !ǎǎƛǎǘŀƴŎŜ ό5/!ύ 

wŜ-ŜƴǊƻƭƭƳŜƴǘ ƛǎ ǊŜǉǳƛǊŜŘ ŜŀŎƘ ȅŜŀǊ ƛƴ bƻǾŜƳōŜǊκ5ŜŎŜƳōŜǊ  
ŜũŜŎǝǾŜ ƻƴ WŀƴǳŀǊȅ мǎǘΦ 

 
For 2022, you may contribute up to $5,000 (per family) to cover eligible            
dependent care expenses ($2,500 if you and your spouse file separate tax        
returns).   

A Dependent Care Assistance Account (DCA) is a specialized Flexible Spending 
Account that is used to pay for eligible expenses for the care of qualified          
individuals, such as day care, preschool, baby sitting, or elder care expenses,    
with pre-tax earnings. It is not used to pay for health care expenses. 

CƻǊ ŀ ŎƻƳǇƭŜǘŜ ƭƛǎǘ ƻŦ ŜƭƛƎƛōƭŜ ŜȄǇŜƴǎŜǎΣ Ǿƛǎƛǘ ǿǿǿΦƛǊǎΦƎƻǾκǇǳōκƛǊǎ-ǇŘŦκǇрлоΦǇŘŦΦ 

bh¢9Υ Unused funds will be forfeited at the end of the plan year (you have an 
additional 90 days to submit receipts from claims incurred during the plan year) 

https://www.benstrat.com/
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Accident and Disability Insurance 
Not everyoneΩs personal situation is the same; your family needs may be different 
from the needs of your co-workers. The City of Nashua offers voluntary benefits, which 
you can purchase at group rates. 

Employer-paid disability income protection is available to many employee groups. See 
your Benefit Guide for eligibility, carrier name, and other details. 

Employees  are usually automatically enrolled in this benefit  if they meet the eligibility 
requirements.  Benefit waiting periods may apply. 

!//L59b¢ ϧ Ih{tL¢![ /hbCLb9a9b¢ 

Administered by Colonial Life 

 

Voluntary Benefit/Employee 100% cost 

These supplemental insurance programs provide cash payments directly to the 
insured employee in the event of in-patient hospitalization or accidental injury. 
Accident insurance also provides $50 wellness benefit (ǿǿǿΦŎƻƭƻƴƛŀƭƭƛŦŜΦŎƻƳ). 

If you wish to enroll in this benefit you must speak with a Colonial Life                  
representative at 800-350-.8167 

  

Administered by The Hartford 

 

Voluntary Benefit/Employee 100% cost 

Limited to Eligible City Employee Groups* 

 

*See your Benefit Guide for eligibility 

New enrollments during open enrollment are considered to be late enrollments 
(since it is the secondary offering). Late enrollments require an Evidence of            
Insurability (health statement) to be submitted with the enrollment application and 
approval is determined by The Hartford.  This process may take up to 90 days and 
the effective date is also determined by The Hartford. 

Please review the full document available online for details. This document can be 
found online at ǿǿǿΦƴŀǎƘǳŀƴƘΦƎƻǾ and the City Intranet. 

{Ihw¢-¢9wa 5L{!.L[L¢¸ 

[¢5 κ 5L{!.L[L¢¸ Lb/ha9 t[!b 
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Life Insurance & Beneficiary 

Administered by The Hartford 

Employer Contribution Subject to Employee Groups 

 

Most employee groups are provided basic life insurance.  Additionally, employees can 
purchase supplemental life insurance at group rates. Please see your Benefit Guide 
and/or collective bargaining agreement for your enrollment eligibility. 

 

5ƛŘ ȅƻǳ ƘŀǾŜ ŀ ǉǳŀƭƛŦȅƛƴƎ ƭƛŦŜ ŜǾŜƴǘΚ 5ƻƴΩǘ ŦƻǊƎŜǘ ǘƻ ǳǇŘŀǘŜ ōŜƴŜŬŎƛŀǊȅ ƛƴŦƻǊƳŀǝƻƴΗ  

Administered by The Hartford 

Employee Paid/Voluntary Benefit 

 

New enrollments and increased volumes during Open Enrollment are considered to 
be late enrollments (since it is the secondary offering following the new hire process) 
and require a Personal Health Statement to be submitted with the enrollment       
application. Late enrollments are subject to approval by The Hartford.  This process 
may take up to 90 days and the effective date of coverage is determined by The 
Hartford. 

 

July 1, 2021 is the anniversary date for our Plan.  Individual rates are calculated 
based on your age at the time of the plan anniversary. Your rates will increase as you 
enter each new five-year age band (i.e., 45, 50, 55). 

{¦tt[9a9b¢![ [LC9 Lb{¦w!b/9 

.!{L/ [LC9 Lb{¦w!b/9 b995 ¢h ¦t5!¢9 ¸h¦w .9b9CL/L!wL9{Κ 

 

It is important to keep your beneficiary designation forms up to date. 
 

[ƻƎ ƻƴǘƻ !ƭƛƎƘǘ ǘƻ ǳǇŘŀǘŜ ōŜƴŜŬŎƛŀǊȅ ƛƴŦƻǊƳŀǝƻƴ 

OTHER BENEFICIARY FORMS AVAILABLE ON THE CITY & NSD websites and on 
ǿǿǿΦƴƘǊǎΦƻǊƎ 

¶ NHRS Pre-selection before service retirement 

¶ bIw{ tǊŜ-ǊŜǝǊŜƳŜƴǘ ǎǳǊǾƛǾƻǊǎƘƛǇ ƻǇǝƻƴ слҌ 

¶ NHRS Designation of trust as beneficiary 

¶ The Department of Public Works (DPW) Pension Program 

¶ DonΩt forget to update your 403b or 457 Plans!  

 

 

Contact your HR office to update your address throughout the year if needed to 
make sure you receive important benefit notices and tax forms. 

{ǳǇǇƭŜƳŜƴǘŀƭ [ƛŦŜ LƴǎǳǊŀƴŎŜ tŀǊǝŎƛǇŀƴǘǎΥ 
 

Individual cost is calculated each plan year based on your ŀƎŜ as of July 1st.  The 
rate table will have a slight change to some age bands for the new plan year.  
Please review your 2nd July paycheck deductions to see your new cost.  If you find 
the change unaffordable, you may cancel or reduce your coverage by completing 
an enrollment form (select decline or enter a reduced volume amount). 

http://www.nhrs.org/
https://www.nhrs.org/docs/default-source/members-forms/preretirement-beneficiary-designation---current.pdf?sfvrsn=12
https://www.nhrs.org/members/forms
https://www.nhrs.org/docs/default-source/members-forms/designation_of_trust_as_beneficiary_11_2010.pdf?sfvrsn=14
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Health & Wellness  

5ƛƎƛǘŀƭ 5ƛŀōŜǘŜǎ  
tǊŜǾŜƴǝƻƴ /ƻŀŎƘƛƴƎ  
 
 
Lark can improve your health! One in three Americans has prediabetes – and 
most donΩt know. 
 
Lark has teamed up with Anthem (replaces Solera) to offer digital personalized 
support at NO extra cost to you.  Find out if you qualify for the program by taking 
a one-minute quiz at ǿǿǿΦƭŀǊƪΦŎƻƳκŀƴǘƘŜƳ 

 

нпκт ŎƻŀŎƘƛƴƎ ǎǳǇǇƻǊǘ ƛƴŎƭǳŘŜǎΥ 
¶ A customized program based on your lifestyle 

¶ Convenient access to a coach through the Lark mobile app 

¶ Personalized feedback through daily check-ins 

¶ Educational information on prediabetes and preventing type 2 diabetes 

¶ A free wireless smart scale when you enroll 
 

I9![¢I ϧ ²9[[b9{{ twhDw!a{ 

!ŘƳƛƴƛǎǘŜǊŜŘ ōȅ !ƴǘƘŜƳ 

9ƴǊƻƭƭƳŜƴǘ ƛƴ IŜŀƭǘƘ tƭŀƴ ƛǎ wŜǉǳƛǊŜŘ 

 
Lǘ Ǉŀȅǎ ǘƻ ŜȄŜǊŎƛǎŜΗ 
Did you know you can be reimbursed up to $200 each plan year  for working out at a 
health club?  Fitness reimbursement forms and information are available online on the 
City and NSD websites. ¢ƻ ǉǳŀƭƛŦȅ ŦƻǊ ǊŜƛƳōǳǊǎŜƳŜƴǘΣ ȅƻǳ Ƴǳǎǘ ǿƻǊƪ ƻǳǘ ор ǝƳŜǎ 
ŜǾŜǊȅ с ƳƻƴǘƘǎ όϷмлл ŜŀŎƘ с ƳƻƴǘƘǎύΦ 

The Wellness Committee is happy to announce ²ŜƭƭƴŜǎǎ ²ŜŘƴŜǎŘŀȅǎ.   On the 2nd 
and 4th Wednesday of each month we will offer programs, trainings and activities 
for all our employees to enjoy.    

Please watch for future invitations to join us!                                     

 

http://www.lark.com/anthem
http://timewellspent-ca.anthem.com/
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Retirement Planning  
!ǊŜ ȅƻǳ ǎŀǾƛƴƎ ŜƴƻǳƎƘ ŦƻǊ wŜǝǊŜƳŜƴǘΚ 
 
¢ŀȄ-5ŜŦŜǊǊŜŘ wŜǝǊŜƳŜƴǘ {ŀǾƛƴƎǎ !ŎŎƻǳƴǘǎΥ 

 
ItΩs never too late or too early to start saving for retirement! 
 
прт όōύ tƭŀƴ - aŀǎǎ aǳǘǳŀƭ όƛƴ ǇǊƻŎŜǎǎ ƻŦ ŎƘŀƴƎƛƴƎ ǘƻ 9ƳǇƻǿŜǊύ  individual             
retirement savings accounts for /ƛǘȅ ŀƴŘ {ŎƘƻƻƭ 5ƛǎǘǊƛŎǘ ŜƳǇƭƻȅŜŜǎ. Once you have an 
account  set-up you can manage your funds and investments online. Select: Participant 
log-in or Enroll Now. ǿǿǿΦƳŀǎǎƳǳǘǳŀƭΦŎƻƳ 

 
плоόōύ tƭŀƴ - ¢{! /ƻƴǎǳƭǝƴƎ DǊƻǳǇ  individual retirement savings accounts for {ŎƘƻƻƭ 
5ƛǎǘǊƛŎǘ ŜƳǇƭƻȅŜŜǎ.  Manage your funds and investments.  
Search: Individual/NH/Nashua School District. ǿǿǿΦǘǎŀŎƎΦŎƻƳ 
 
Contact your HR Department for more information. 

¢ƘƛƴƪƛƴƎ ŀōƻǳǘ ǊŜǝǊƛƴƎ ǎƻƻƴΚ  !ǧŜƴŘ ǘƘŜ wŜǝǊŜŜ hǇŜƴ 9ƴǊƻƭƭƳŜƴǘ {Ŝǎǎƛƻƴ ƛƴ 
aŀȅ ǘƻ ƭŜŀǊƴ ŀōƻǳǘ ōŜƴŜŬǘǎ ǘƘŀǘ Ƴŀȅ ōŜ ŀǾŀƛƭŀōƭŜ ǘƻ ȅƻǳΦ 

h¢I9w !±!L[!.[9 w9{h¦w/9{Υ 
 
1. 9ƳǇƭƻȅŜŜ !ǎǎƛǎǘŀƴŎŜ tǊƻƎǊŀƳ όǎŜŜ ǇŀƎŜ мрύ – Many resources available 
for financial planning, estate planning, legal services and much more. 
ǿǿǿΦŀƴǘƘŜƳŜŀǇΦŎƻƳ  

2. IŜŀƭǘƘ {ŀǾƛƴƎǎ !ŎŎƻǳƴǘ όǎŜŜ ǇŀƎŜ тύ – ItΩs better than a 401k for 
healthcare! Unspent funds from year to year can be saved for healthcare 
in your retirement years!  

3. ¢ƘŜ IŀǊǜƻǊŘ -  Life Insurance participants can use online tools to create 
a will for free! (code: WILLHLF) Additional services are available for a fee. 
ǿǿǿΦŜǎǘŀǘŜƎǳƛŘŀƴŎŜΦŎƻƳ Also available: travel assistance and identity 
theft protection. 

4. SƻŎƛŀƭ {ŜŎǳǊƛǘȅ - Participants can set up an account to access information 
regarding their service credit and contributions and potential future   
benefits. Select: sign in/up.  ǿǿǿΦǎǎŀΦƎƻǾ 

5. aŜŘƛŎŀǊŜ - Learn about Medicare eligibility rules and costs for               
participation. ǿǿǿΦƳŜŘƛŎŀǊŜΦƎƻǾ. 

6. /ƛǘȅ ƻŦ bŀǎƘǳŀ wŜǝǊŜŜ h9 .ǊƻŎƘǳǊŜ – See benefits offered for City and 
NDS qualifying retirees so you.  Also attend a Retiree Open Enrollment 
session to learn more! 

 
 

http://www.massmutual.com/
http://www.tsacg.com/
http://www.anthemeap.com/
http://www.estateguidance.com/
http://www.ssa.gov/
http://www.medicare.gov/
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Contact Information 
/ƻǾŜǊŀƎŜ /ŀǊǊƛŜǊ tƘƻƴŜ І ²ŜōǎƛǘŜκ9Ƴŀƛƭ 

Dental NE Delta Dental 800-832-5700 www.nedelta.com 

EAP Anthem 800-647-9151 www.anthemeap.com 

FSA & DCA Benefit Strategies 603-647-4666 www.benstrat.com 

Hospital Confinement & Accident Insurance Colonial Life (claims) 800-350-8167 www.coloniallife.com 

HSA Anthem 800-870-3122 www.anthem.com 

Life Insurance The Hartford 860-547-5000 www.thehartford.com 

Medical Anthem 800-870-3122 www.anthem.com 

SmartShopper Reward SmartShopper 800-824-3127 VitalsSmartShopper.com 

STD Insurance The Hartford 860-547-5000 www.thehartford.com 

Vision Vision Plan (VSP) 800-877-7195 www.vsp.com 

City of Nashua Benefits Team,   

Located in City HR Office       

Katelin Pimentel, Benefits Manager 

Ashley Wilson, Benefits Specialist 

Janae Keller,  Benefits Assistant 

 

603-589-3220 

pimentelk@nashuanh.gov 
wilsona@nashuanh.gov 
kellerj@nashuanh.gov 

Nashua School District Contacts,  

Located in SAU HR Office  

Michael Bowse, HR Supervisor 

Xiomarah Ramos, HR Specialist 

603-966-1075  

or 603-966-1059 

bowsem@nashua.edu 
ramosx@nashua.edu 

There are important notices available online at  www.nashuanh.gov  and www.nashua.edu or  via paper, free of charge, upon request of Human Resources. Please read the 

notices carefully and keep a copy for your records. If you have any questions regarding any of these notices, please contact Human Resources. 

http://www.nedelta.com/
http://www.anthemeap.com/
https://www.benstrat.com/
http://www.coloniallife.com/
https://www.anthem.com/
http://www.bing.com/search?q=the+hartford&src=IE-TopResult&FORM=IETR02&conversationid=
https://www.anthem.com/
http://www.bing.com/search?q=the+hartford&src=IE-TopResult&FORM=IETR02&conversationid=
https://www.vsp.com/
http://www.nashuanh.gov
http://www.nashua.edu

